
Indonesia Auditing Research Journal,  11 (2) (2022), pp. 44-50 
 

 

 

 

Journal homepage: https://journals.iarn.or.id/index.php/ARJ/index 

Published by: Institute of Accounting Research and Novation (IARN) 
 

Indonesia Auditing Research Journal 
 

Journal homepage: https://journals.iarn.or.id/index.php/ARJ/index 

Analysis of the effect of the current ratio, debt to equity ratio, 
and return on assets on stock returns of food and beverage 
companies on the Indonesian stock exchange for the period 

2008-2010 
 

AryoHendrakusuma 
Management Study Program, Indonesian College of Economics Banking School Jakarta, Indonesia 

Article Info  ABSTRACT 

Article history: 

Received Jun 9, 2022 
Revised Jun. 20, 2022 
Accepted Jun 30, 2022 
 

 Firm financial performance had large influence toward stock returns. 
The effect of those indicators could be positive or negative. Many 
investigations show that firm financial performance such as current 
ratio, debt to equity ratio, and return on assets have a positive or 
negative impact toward stock returns. The purpose of this research is to 
analyze the influence of firm financial performance such as the current 
ratio, debt to equity ratio, and return on assets toward stock returns on 
food and beverage on the Indonesia Stock Exchange in the period of 
2008-2010. The election procedure of the sample is purposive sampling. 
The sample of this research consists of 17 food and beverage companies. 
Data analysis with multiple regression and hypothesis test used t test 
and F test at level of significance 5%. Examination of classic 
assumptions to eliminate disturbances of multicollinearity, 
heteroscedasticity, and autocorrelation which emerge at regression 
equation. Significance test indicated that common effect is the most 
appropriate method to analyze. The results of this research show that 
the current ratio and return on variable assets has a positive and 
significant influence toward stock returns. This result is expected to be 
made as a reference, either by company management and also by 
investors in determining investment strategy. 
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1. INTRODUCTION 

The development of an increasingly advanced world demands that many economic actors compete in 
order to survive and develop in the current era of globalization. This all leads to one goal, namely the 
economic development of a country. This development is in order to achieve the prosperity and 
welfare of a country. The capital market has a role for the economy of a country because the capital 
market performs two functions at once, namely the economic function and the financial function 
(Nu’man, 2005). The capital market is said to have an economic function because the capital market 
provides facilities or vehicles that bring together two interests, namely those who have excess funds 
(investors) and those who need funds (issuers). Investors are willing to invest their funds in the hope 
of getting returns (Putralie et al., 2011). 
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The rapid development of the capital market allows investors to be more flexible in carrying 
out their investment activities, both in choosing an investment portfolio in available securities and 
the amount invested (INDONESIA, 2006). The purpose and motivation of investors in buying shares 
is to increase their wealth in the future, namely by obtaining returns in the form of dividends and 
capital gains, the expected amount of which is greater than the rate of return on other investments 
such as deposits and purchases of bonds. The capital market is an alternative that companies can use 
to meet their funding needs (Susilowati & Turyanto, 2011). Although there have been banking 
institutions, However, in this case there are limitations for banks to extend credit because banks 
have links with monetary authorities who monitor the money supply at any time and to maintain 
monetary stability, making it difficult to obtain funds from banks. Apart from that, another obstacle 
in borrowing from a bank is related to guarantees or collateral, the form of business and business 
feasibility. For this reason, the capital market is considered capable by companies to raise funds from 
the public by selling shares (Aziz & Wicaksono, 2017). 

In the capital market, information is an important element for investors, companies and 
business people because information essentially provides information, notes or descriptions, both for 
past, present and future conditions. Complete, relevant, accurate and timely information is needed 
by investors, companies and business people as an analytical tool in decision making. To be able to 
choose a safe and profitable investment, a careful, thorough analysis is needed, and is supported by 
accurate data or information. Existing information can be used as material for stock analysis both in 
company fundamentals and technically. The correct technique in analysis will reduce the risk in 
investing (Rahayu & Suaryana, 2015). 

The capital market is an alternative that companies can use to meet their funding needs. 
Even though there are banking institutions, in this case there are limitations for banks to extend 
credit because banks have links with monetary authorities who monitor the money supply at any 
time and to maintain monetary stability, making it difficult to obtain funds from banks. Apart from 
that, another obstacle in borrowing from a bank is related to guarantees or collateral, the form of 
business and business feasibility. For this reason, the capital market is considered capable by 
companies to raise funds from the public by selling shares (Ichsan, 2013). 

According to Anoraga (2003) financial ratios are grouped into five types, namely liquidity 
ratios, activity ratios, profitability ratios, solvency ratios and market ratios. The better the financial 
performance as reflected in the company's financial ratios, the higher the stock returns received by 
investors. In studying financial ratios, approaches can be used to answer several important questions 
about company operations including the company's liquidity approach, how the company finances 
its company's activities and the extent to which the company generates sufficient operating profit on 
company assets (Keown, 2006). In this study, the calculation of financial ratios such as the current 
ratio (CR), debt to equity ratio (DER), and return on assets (ROA) were obtained (Fina et al., 2015). 

Debt to equity ratio (DER) is a solvency ratio that reflects a company's ability to fulfill all of 
its obligations as indicated by some portion of its own capital used to pay debts (Horne and 
Wachowic, 2005). The debt to equity ratio (DER) also provides guarantees about how much the 
company's debts are guaranteed by its own capital. Debt to equity ratio (DER) will affect the 
company's performance and cause appreciation and depreciation of stock prices. Subalno (2009) 
examined the effect of the debt to equity ratio on stock returns in automotive and component 
companies on the IDX for the 2003-2007 period. The results of his research state that the debt to 
equity ratio has no significant effect on stock returns (Anisma et al., 2015). 

The object used in this study is a food and beverage company in the category of consumer 
goods industry on the Indonesia Stock Exchange. According to Porman (2008), stocks of food and 
beverage companies are relatively more stable in various economic conditions and food and beverage 
companies rarely expand so that they can distribute dividends regularly every year. This is very 
attractive to potential investors and is one of the advantages for shareholders (Putra, 2009). 
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2. RESEARCH METHOD 

Research population, population is a collection of subjects or objects to be studied and has certain 
characteristics or characteristics that are different from other groups of subjects or objects. From this 
group will be subject to generalization of research results (Sumarsono, 2004: 44). The population in 
this study were eight KAPs located in the South Jakarta area. The reason for choosing this research 
location was due to the ease of distance reached by researchers from STIE Indonesia Banking School. 
The sample is part or representative of a population to be studied and has the same characteristics as 
that population. Therefore the sample must be representative of a population. (Sumarsono 2004: 44). 
The sample selected in this study is considered representative of the existing population. 
 Type of data. This type of research is empirical research. The type of data used in this study 
includes primary data and secondary data. The research was conducted using a survey method by 
distributing a list of questions (questionnaires) to be filled in by auditor respondents at foreign 
affiliated KAPs and local KAPs in the South Jakarta and Central Jakarta areas. Before sending it to the 
respondents, the researcher conducted a pre-test by distributing 10 questionnaires to 2 KAPs with the 
aim of seeing the understanding of the prospective respondents to the questions on the research 
questionnaire. 

3. RESULTS AND DISCUSSIONS 
The population in this study were foreign affiliated KAPs and local KAPs in the South Jakarta area 
with a total of 9 KAPs, with details of 6 foreign affiliated KAPs and 3 non-foreign KAPs (table 2 
attachment 1). Questionnaires were distributed as many as 93 questionnaires with details of 63 
questionnaires on foreign affiliated KAPs and 35 questionnaires on non-foreign KAPs. While the total 
number of questionnaires returned was 80 questionnaires from both types of KAP, with a return 
percentage of 80.65% foreign affiliated KAPs and 85.71% non-foreign KAPs. 

 
Table 1. Questionnaire Return Rate of Foreign Affiliated KAP and Non-Foreign KAP 

Information Affiliated KAP 
foreign 

% KAP non- 
foreign 

% 

Questionnaire distributed 62 100 % 35 100% 
Returned questionnaire 50 80.65% 30 85.71% 
Questionnaire that is not 
Return 

12 19.35% 5 14.29% 

                Source: processed data 

Descriptive Statistics. 
This section describes the data results for each variable and compares foreign affiliated KAPs with 
non-foreign affiliated KAPs. These variables consist of turnover, job statistics, mentoring, task 
complexity, motivation and environmental factors. The results described consist of the average value 
(mean), maximum value, minimum value, and standard deviation. 

Validity test. 
Mentoring 
Test the validity of the mentoring variable on both types of KAP, using the Pearson Bivariate Test 
with a significance level of 0.01. This test was carried out by comparing the r-table (df) n-2 with r-
count where the value of r-table (df=48) for foreign affiliated KAP is 0.3281 and (df=28) for non-
foreign KAP is 0.4226. Based on table 1. r-count value > r-table. This proves that both types of KAP 
are valid for all indicators. 

Table 2. Mentoring Validity Test 

Questionnai
re Ner 

Correlation Value 
Foreign Affiliated KAP 

 r-table Correlation Value 
KAP Non-Foreign 

 r-table 

MT1 0.733* > 0.3281 0.698* > 0.4226 
MT2 0.835* > 0.3281 0.853* > 0.4226 
MT3 0.838* > 0.3281 0.600* > 0.426 
MT4 0.709* > 0.3281 0.902* > 0.4226 

      Source: SPSS output that has been processed. 
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Task Complexity. 
Table 3. Task Complexity Validity Test 

Questionna
ire Ner 

Correlation Value 
Foreign Affiliated KAP 

 r-table Correlation Value 
KAP Non-Foreign 

 r-table 

KT1 0.848* > 0.3281 0.661* > 0.4226 
KT2 0.842* > 0.3281 0.791* > 0.4226 
KT3 0.854* > 0.3281 0.866* > 0.426 
KT4 0.694* > 0.3281 0.837* > 0.4226 

Source: SPSS output that has been processed. 

 
Test the validity of the task complexity variable on both types of KAP, using the Pearson 

Bivariate Test with a significance level of 0.01. This test was carried out by comparing the r-table 
(df)n-2 with r-count where the r-table value (df=48) of foreign affiliated KAP is 0.3281 and (df=28) of 
non-foreign KAP is 0.4226. 
 
Motivation. 

Table 4. Motivation Validity Test 

 Source: SPSS output that has been processed 

 
Test the validity of the task complexity variable on both types of KAP, using the Pearson 

Bivariate Test with a significance level of 0.01, except for the MO2 indicator using a significance level 
of 0.05. This indicator is still maintained because it is important to support the theory of existence in 
the theory of motivation. This test was carried out by comparing the r-table (df)n-2 with r-count 
where the value of r-table (df=48) of KAP foreign affiliates was 0.3281 and 0.2353 for a significance 
level of 0.05. Meanwhile, the r-table of non-foreign KAP (df=28) is 0.4226. Based on table 4 above, 
the value of r-count> r-table. So that both types of KAP are declared valid for all indicators. 
 
Reliability Test. 

Table 5. Reliability Test Results for Foreign Affiliated KAP and non-foreign KAP 
Variable Cronbach Alpha 

KAP Affiliate 
Foreign 

Ket. Non-Foreign Cronbach 
Alpha KAP 

Ket. 

Mentoring 0.786* Reliable 0.768* Reliable 
Complexity 
Task 

0.818* Reliable 0.777* Reliable 

Motivation 0.758* Reliable 0.895* Reliable 
Environmental factor 0.706* Reliable 0.871* Reliable 
turnovers 0.860* Reliable 0.919* Reliable 
Job Statistics 0.857* Reliable 0.950* Reliable 

          Source: Processed SPSS output 

 
The reliability test was carried out by comparing the Cronbach alpha value with 0.600. As 

seen in table 4.10, all variables have Cronbach alpha values > 0.600 for foreign affiliated KAPs and 
non-foreign KAPs. This shows that all data in this study is reliable. 

 

Question
naire 
Ner 

Correlation Value 
Foreign Affiliated KAP 

 r-table Correlation Value 
KAP Non-Foreign 

 r-table 

MO1 0.640 > 0.3281 0.675 > 0.4226 
MO2 0.261 > 0.2353 0.471 > 0.4226 
MO3 0.607 > 0.3281 0.798 > 0.426 
MO4 0.787 > 0.3281 0.876 > 0.4226 
MO5 0.700 > 0.3281 0.813 > 0.4226 
MO6 0.638 > 0.3281 0.893 > 0.4226 
MO7 0.583 > 0.3281 0.527 > 0.426 
MO8 0.615 > 0.3281 0.813 > 0.4226 
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Normality test 
The model-2 normality test in this study used a two-way Kolomogorov-Smirnov test with a 
significance level of α = 5%. The value of Kolomogorov-Smirnov Z KAP foreign affiliates is located at 
0.635 with a significance value of 0.816 (appendix 4 table 22) and non-foreign KAP is located at 0.922 
with a significance value of 0.362 (appendix 5 table 29). Based on the significance value, the 
calculated p value is greater than 0.05 so that Ho for the normality test is accepted or the data for 
model-2 both foreign affiliated KAPs and non-foreign KAPs are normally distributed. 

Multicollinearity Test. 
The tolerance value of all independent variables for both types of KAP is greater than 0.10. 
Meanwhile, the VIF value for the two KAPs is less than 10. These two values prove that in the two 
types of KAPs there is no correlation between the independent variables contained in the model-2 
regression equation or Ho for the multicollection test which cannot be rejected. To strengthen the 
conclusions from the multicollinearity test, a correlation analysis was carried out between the 
independent variables. This analysis is used to determine the existence of collinearity by looking at 
the value of the correlation coefficient between one independent variable and another. Table 21 
(appendix 4) and table 28 (appendix 5) explain the correlation value between independent variables 
in both types of KAP less than 0.8. 
 
Autocorrelation Test. 
Based on the Durbin-Watson statistical table with a significance value of α = 5%, for a total of 50 data 
with 4 variables the value of the lower limit (dl) = 1.378, the upper limit (du) = 1.721, and the value of 
4-du = 2.279. Based on table 18 (appendix 4), foreign affiliate KAPs have a DW value of 2.026. As for 
the amount of data as many as 30 with 4 variables the value of dl = 1.143 du = 1.739, and the value of 4-
du = 2.261. Non-foreign KAP has a DW value of 2.234. 

Heteroscedasticity Test. 
The heteroscedasticity test in this study used the Park test. Park put forward the method that the 
variance (s2) is a function of the independent variables. The equation in the Park test, using the 
regression equation which is used as a logarithmic equation becomes: LnU2i = α + β LnXi + vi. If the 
significance value of the beta parameter coefficient of the equation is ≥ 0.05, it can be concluded that 
the regression model does not occur heteroscedastically or H0 cannot be rejected. Significance values 
for all variables on foreign affiliated KAP and local KAP are ≥ 0.05 . This shows that there is no 
heteroscedasticity in model-2 for both types of KAP or H0 cannot be rejected in both types of KAP. 

Multiple Linear Regression Test. 
Based on the results of the model-1 multiple regression test which are summarized in table 6, the 
variables that have a significant effect on job statistics are mentoring, motivation and environmental 
factors for foreign affiliated KAPs. Meanwhile, for non-foreign KAP, the variables that significantly 
influence job statistics are mentoring and motivation. 

Table 6. Model-1 Multiple Regression Test of Foreign Affiliated KAPs 

JobS = 0.739 + 0.261 Ment – 0.86 Complex + 0.361 Motiv + 0.212 Faclin + 0.01 

Gen + 0.13 Lev + 0.025 Exp 

Variable predicted B t Sig. 
Constant  0.739 2,202 0.033 
Mentoring + 0.261 4,999 0.000* 
Task Complexity - -0.086 -1,783 0.082 
Motivation + 0.361 4,252 0.000* 
Factor 
Environment 

+ 0.212 2,995 0.005* 

Gender + 0.001 0.017 0.987 
Levels + 0.130 1,382 0.174 
Experience + 0.025 0.231 0.819 
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Coefficient of Determination (adjusted R2). 
As explained in chapter 3, the adjusted R2 value explains how much the independent variables can 
explain the dependent variable. Based on the adjusted R2 value for model-1, it is 0.721 for foreign 
affiliated KAPs and 0.835 for non-foreign KAPs. This means that foreign-affiliated KAPs explain the 
job statistics variable through 72.1% of the independent variables and 27.9 is explained by other 
factors outside the model-1 regression equation. While the local KAP independent variables can 
explain the job statistics variable of 83.5% and the remaining 16.5% is explained by other factors 
outside the model-1 regression equation. 

Simultaneous Significance Test (F Test). 
The calculated F-value of model-1 for KAP foreign affiliates is 22.507 with a significance level of 0.000 
(see table 4.11). The F-table value for a sample of 50 and a total of 8 variables is 2.13 with a level of α = 
0.05. The calculated F-value of model-1 for non-foreign KAP is 14.683 with a significance level of 
0.000. The F-table value for a sample of 30 and 8 variables is 2.53 with a level of α = 0.05. Based on 
the F-count and F-table values, it can be concluded that the calculated F-value is much greater than 
the F-table, namely 22.507 > 2.13 for foreign-affiliated KAPs and 14.683 > 2.53 for local KAPs. 

Partial Significance Test (t test). 
The t-table values for foreign affiliated KAP and non-foreign KAP are 2.009 and 2.042. Based on the 
variables of mentoring, motivation and environmental factors have t-count > t-table. So that for KAP 
foreign affiliates the accepted hypotheses are H1, H3, and H4 while the rejected hypothesis is H6. 
Non-foreign KAP variables that have t-count values > t-table are mentoring and motivational 
variables. This shows that the variables of mentoring and motivation have a partial effect on both 
types of KAP on job statistics, while environmental factors only have an effect on foreign affiliated 
KAPs. KAP non-foreign hypotheses that are accepted are H1 and H3, while H2 and H4 are rejected. 

Effect of Control variables. 
Based on the multiple regression test tables for both model-1 and model-2, it can be concluded that 
the control variables (gender, level, and experience) have no significant effect on either model-1 or 
model-2 on both types of KAP. These results indicate that the job statistics and turnover variables are 
not affected by the control variables but only by the dependent variables. 

Both types of KAP, auditors have feelings of satisfaction with work regardless of gender, 
position or experience. This is because they have the same level of satisfaction with a challenging 
auditor's job, pay according to their position, promotion opportunities for both men and women, and 
good superior and co-worker relationships. Likewise for turnover. Auditors who feel dissatisfied will 
choose to leave the KAP and look for another job regardless of gender, position or work experience. 

Managerial Implications. 
The results of this study indicate that task complexity has no significant effect on job statistics, these 
results indicate that auditors are aware of the complexity of their tasks without considering them to 
be a burden that can reduce job satisfaction. In both types of KAP, mentoring and motivation proved 
to have a significant effect on job statistics. The provision of benefits, skills, and knowledge from 
senior auditors to juniors or superiors to their subordinates will create a sense of appreciation and 
unity in the auditors. So that it will increase the job satisfaction of people who are given benefits 
(mentee). In addition to these two factors, environmental factors have a significant effect on job 
satisfaction. This is because foreign-affiliated KAPs have greater pressure compared to non-foreign 
KAPs, such as larger job sizes and higher job challenges, so that the factors that exist in their daily 
work have an effect on increasing job satisfaction. The better the environmental factors around the 
auditor, the higher the job satisfaction felt by the auditor. 

One result of the low satisfaction felt by employees is turnover. Likewise in KAP. If auditors 
feel their work does not meet their needs and creates a feeling of dissatisfaction, then they will act 
apathetic towards their work and cause turnover and look for other jobs that they feel can provide 
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more job satisfaction and meet their needs. Therefore KAP must pay attention to the auditor's job 
statistics to anticipate auditor turnover. 

4. CONCLUSION 
Based on the results of the research in the previous chapter, it can be concluded that: a. The 
mentoring variable is proven to have a significant positive effect on the auditor's job statistics in both 
types of KAP. Auditor is a profession that has high work challenges. Therefore, in facing this 
challenge the auditor needs good mentoring at the KAP so that it creates a feeling of satisfaction 
towards his work at both types of KAP, b. Task complexity does not have a significant negative effect 
on job statistics in both types of KAP. This is because the auditors have realized that the complexity 
of their duties is a natural thing and is a risk from their work without being considered as pressure 
that can reduce their job satisfaction, c. The mentoring variable is proven to have a significant 
positive effect on job statistics for both types of KAP. With high motivation within the auditor, the 
auditor will feel responsible for his work thereby increasing high satisfaction with his work, d. The 
environmental factor variable has a significantly positive influence on foreign affiliated KAPs. This is 
because the level of saturation and pressure felt by foreign affiliated KAP auditors is greater than that 
of local KAPs. Therefore, foreign affiliated KAP auditors pay more attention to conditions that are 
often encountered in their work contained in environmental factor variables. If this environmental 
factor is good, it will increase the level of job satisfaction at KAP foreign affiliates, e. Mentoring 
variables, task complexity, motivation and environmental factors have proven to have a significant 
effect on job statistics for both types of KAP. Auditor job satisfaction is proven to have a significant 
negative effect on the auditor's intention to change jobs in both types of KAP. This means that if the 
auditor feels dissatisfied with his work, the greater the possibility of the auditor to move to another 
job. 
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